Policy on Sexual Misconduct Between Stakeholders (Students and Lecturers)
This policy establishes clear standards of conduct to prevent and address sexual misconduct involving all stakeholders, including students, lecturers, staff, and visitors. The institution is committed to maintaining a safe, respectful, and inclusive learning and working environment, free from sexual harassment, exploitation, or misconduct.
This policy applies to:
· All students, lecturers, academic staff, administrative staff, and external stakeholders.
· All institutional activities, including classes, assessments, internships, fieldwork, and events (both on and off campus).
· All forms of communication and interaction, whether in person or online.
Definition of Sexual Misconduct
Sexual misconduct refers to any unwelcome behaviour of a sexual nature that violates the dignity, rights, or safety of another individual. This includes but is not limited to:
· Unwanted sexual advances or requests for sexual favors.
· Sexual harassment through words, gestures, or physical actions.
· Inappropriate or suggestive comments, jokes, or messages (including digital communication).
· Non-consensual physical contact or assault.
· Exploitation of a power imbalance (e.g., lecturer–student relationships).
· Retaliation or threats following rejection of sexual advances.

Professional Boundaries
· Lecturers and staff must maintain strictly professional boundaries with students at all times.
· Romantic or sexual relationships between lecturers and students currently under their instruction, supervision, or evaluation are strictly prohibited.
· Any pre-existing relationship must be disclosed in writing to Human Resources or Student and Academic Services Department to manage potential conflicts of interest.
· All interactions must remain respectful, appropriate, and focused on academic or institutional matters.
Reporting and Complaints
· Any person who experiences or witnesses sexual misconduct is encouraged to report it immediately to:
· The General Manager/AEB Member
· The Academic Head, or
· Human Resources/Student and Academic Services Department.
· Reports will be handled confidentially, sensitively, and without retaliation.
· Anonymous reporting may be permitted through institutional channels.
· The institution will take immediate and appropriate action to investigate and address all complaints.

Investigation and Disciplinary Action
· All reports will be promptly and fairly investigated by the institution.
· Disciplinary measures may include:
· Verbal or written warnings,
· Suspension,
· Dismissal or expulsion, or
· Referral to law enforcement if warranted.
· Both complainant and respondent will be informed of the outcome and given support resources.
Support and Protection
· The institution will provide counselling and support services to victims of sexual misconduct.
· Individuals who report in good faith will be protected from retaliation or victimization.
· Temporary measures (e.g., changing class schedules, assignments, or supervisors) may be arranged to ensure safety and wellbeing.

Training and Awareness
· All staff and students must complete yearly training on sexual misconduct prevention, professional ethics, and reporting procedures.
· Regular awareness campaigns will be conducted to promote a culture of respect and consent.

